
 

 

Rossdown Forced and Child Labour Report – FY2026  

Introduction 

In accordance with An Act to enact the Fighting Against Forced Labour and Child Labour in 
Supply Chains Act and to amend the Customs Tariff (the “Act”), Rossdown Natural Foods Ltd. 
(“Rossdown Natural Foods”) and Rossdown Farms Ltd. (“Rossdown Farms”) (collectively 
“Rossdown” or the “Company”) have prepared this report outlining the actions taken during 
the fiscal year to prevent and reduce the risk of forced labour or child labour within Rossdown’s 
operations and supply chains. 

Rossdown remains committed to responsible business practices and to ensuring that forced 
labour or child labour is not used at any stage of the production of goods in Canada or in 
goods imported into Canada by the Company. 

Rossdown’s fiscal year relevant to this report is May 1, 2025 to April 30, 2026 (“2026 Fiscal 
Year”). 

 

Corporate Structure, Activities and Supply Chain Operations 

The Wiebe family has a long-standing history in agriculture and poultry farming spanning more 
than 65 years. Rossdown operates as a vertically integrated poultry company with operations 
that include hatchery, farming, feed supply, and poultry processing. 

Rossdown Farms Ltd. breeds, hatches, and raises poultry, including conventional chicken, 
organic chicken, chickens raised without antibiotics, and turkey products. The operation 
sources feed, equipment, and agricultural supplies from a variety of Canadian and 
international suppliers. 

Rossdown Natural Foods Ltd. operates as a poultry processor and food manufacturer in 
British Columbia. The company purchases poultry from internal farming operations as well as 
approved growers and processes products for distribution within Canada and export markets. 

Rossdown purchases a variety of operational materials and supplies including: 

• Packaging materials; 
• Personal protective equipment (PPE); 
• Processing and material handling equipment; 
• Ingredients and marinades; 
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• Labels, trays, and film products; and 
• Sanitation and maintenance services. 

Rossdown employs workers through various authorized Canadian employment and 
immigration streams and continues to monitor workforce planning and hiring practices to 
ensure compliance with applicable labour and immigration requirements. 

 

A. Steps Taken to Prevent and Reduce the Risk of Forced Labour and Child Labour 

During the 2026 Fiscal Year, Rossdown continued strengthening its due diligence and 
monitoring practices related to forced labour and child labour risks. 

Actions taken during the reporting period included: 

• Continuing internal hiring controls to ensure all workers are recruited voluntarily and in 
compliance with Canadian labour laws; 

• Maintaining management sign-off requirements related to hiring practices and underage 
worker compliance; 

• Conducting a targeted sanitation contractor compliance review in February 2026, including 
a review of worker authorization practices. 

• Continuing oversight of foreign worker recruitment and immigration compliance 
processes; and 

• Continuing efforts to reduce reliance on third-party labour contractors where operationally 
feasible. 

Rossdown also continued evaluating supplier and contractor relationships to support 
responsible sourcing and improve transparency within its operations and supply chain 
activities. 

 

B. Rossdown’s Policies and Due Diligence Processes 

Rossdown maintains policies and due diligence processes intended to reduce the risk of 
forced labour and child labour within its operations and supply chains. 

Rossdown’s practices include: 

• Hiring policies designed to ensure workers are legally authorized to work in Canada; 
• Internal controls related to underage worker protections; 
• Oversight and monitoring of recruitment and immigration processes; 
• Supplier and contractor acknowledgements related to Rossdown’s Supplier Code of 

Conduct; and 
• Management oversight of workforce planning and labour practices. 
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C. Business and Supply Chain Operations that Carry a Risk of Forced Labour or Child 
Labour 

Rossdown recognizes that certain industries and supply chain activities may carry an elevated 
inherent risk related to forced labour or child labour. 

Potential areas of risk may include: 

• Use of migrant labour and foreign worker programs; 
• Outsourced or contracted labour services; 
• Imported materials and packaging products; and 
• Suppliers operating outside of Canada. 

Rossdown continues to focus monitoring efforts on these areas through internal hiring 
controls, contractor reviews, and management oversight. 

During the 2026 Fiscal Year, Rossdown conducted additional review activities related to 
sanitation contractors operating within its facilities. These reviews included confirmation of 
compliance with labour laws, worker authorization requirements, and Rossdown’s Supplier 
Code of Conduct. 

At this time, Rossdown has not identified any incidents of forced labour or child labour within 
its business activities or supply chains. 

 

D. Measures Taken to Remediate Forced Labour or Child Labour 

During the 2026 Fiscal Year, Rossdown did not identify any incidents of forced labour or child 
labour within its operations or supply chains. 

As no incidents were identified, Rossdown did not implement any remediation measures 
related to forced labour or child labour, nor were any measures required to remediate loss of 
income to vulnerable persons or families. 

Rossdown remains committed to ongoing monitoring and continuous improvement of its due 
diligence processes. 

 

E. Training Provided to Employees 

Rossdown continues to provide training and awareness related to labour standards, hiring 
practices, and workforce compliance obligations. 

Training activities during the 2026 Fiscal Year included: 
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• Supervisor and management training related to hiring practices and underage worker 
requirements; 

• Ongoing oversight and training related to immigration and recruitment practices; and 
• Awareness and review of supplier and contractor compliance expectations. 

Conversations continues to focus primarily on leaders and employees involved in hiring, 
recruitment, workforce planning, and contractor oversight. 

 

F. Assessing Effectiveness 

Rossdown continued developing and implementing measures to assess the effectiveness of 
its efforts to prevent forced labour and child labour. 

Methods used during the 2026 Fiscal Year included: 

• Periodic review of hiring and recruitment practices; 
• Supplier and contractor questionnaires and acknowledgements; 
• Management review of workforce planning and immigration compliance practices; 
• Contractor compliance reviews; 
• Ongoing oversight of labour practices and workforce authorization processes; and 
• Monitoring compliance with Rossdown’s Supplier Code of Conduct. 

Rossdown believes these measures support ongoing visibility into labour practices within its 
operations and supply chain activities and will continue strengthening these processes over 
time. 

 

Attestation 

In accordance with the requirements of the Act, and in particular section 11 thereof, I, the 
undersigned, attest that I have reviewed the information contained in this report for the entities 
listed above. Based on my knowledge, and having exercised reasonable diligence, I attest 
that the information in this report is true, accurate, and complete in all material respects for 
the purposes of the Act, for the reporting year listed above 

 

        May 26, 2026 

Dion Wiebe, CEO        

I have the authority to bind Rossdown Farms Ltd. and Rossdown Natural Foods Ltd. 

 

 


